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Pictured here are committee members Shari Bugyi, Holley Herman, Bashir Jalloh, Nola Lehner, and Shelly Fogg.

CUPE Med Tech Committee
preparing for a challenging future
The CUPE Health Care Council Medical Diagnostic
Technologist and Technician Committee's mission is to
increase awareness and participation among CUPE
members who work as technologists and technicians.
We hope to bring improvements in our workplaces and
to help identify issues affecting technologists and
technicians.
Technologists and technicians in Saskatchewan are
facing their own unique challenges when compared to
other health care professionals. Most people in
Saskatchewan do not know what technicians and
technologists do, nor do they know that they are such
valuable members of the health care team.
Public awareness is a major challenge, and to help

increase awareness, the committee has prepared a
number of videos featuring CUPE technicians and
technologists speaking openly about what they do
and why they love doing their jobs. These videos
can be found on the Health Care Council website.
The second concern is around workload. To better
serve the needs of the members it represents, the
Tech Committee has taken training around
workload issues and will pass important
information to the technologists and technicians
within CUPE in Saskatchewan.

Did you know?

To stay up to date with the work of the Tech
Committee or to learn more, go to
www.cupeskhcc.ca.

Worried about workload?
Important Details inside!
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The fight for public health care

In the past several months, the CUPE Health Care Council has been out in the community talking about the
Own it! campaign and collecting signatures on the petition calling for a halt to privatization. Together,
activists around the province gathered close to 20,000 signatures. CUPE health care workers were at the
forefront of the petition drive. Here are some of the highlights:
CUPE Local 3967
Our local set up tables to talk about privatization at
several community events, including the
Saskatchewan NDP Convention and at several
events at the University of Regina. We helped out
on Labour Day, distributed information at senior
centres, and held a town hall meeting which had
over 125 people in attendance.
CUPE Local 4777
On September 13, 2015, CUPE Local 4777 hosted a
Party in the Park music festival where there was
lots of free food, brilliant and free entertainment,
and lots of information available on what this
government is doing to Saskatchewan. The festival
was attended by hundreds of people who came out
to enjoy the day. In addition, the local organized
barbeques at each health care facility and entered a
float in the Prince Albert Exhibition Parade.
CUPE Local 4980
Throughout the summer the Local 4980 Member
Action Committee was busy at various events.
There were community barbeques in Ituna,
Kamsack, and Canora. We entered a float in the
Canora in Bloom Days and handed out snow cones
afterwards. We helped out on Labour Day and made
sure there was a strong CUPE presence. We also
participated in an Own it! rally to show our support
for keeping good paying public jobs in our region.

CUPE Local 5111
The local held a public town hall meeting in
Battleford, and the public and union members were
told about the privatization of health care and other
public services in Saskatchewan. The North
Battleford Parade was held again this year, and CUPE
Local 5111 provided a float for the event, much to the
enjoyment of all who attended and participated. The
Own it! campaign came to Meadow Lake and St.
Walburg to stress the importance of being involved in
our province and communities, and people signed
petitions.
CUPE Local 5999
CUPE Local 5999 organized barbeques to support the
Own it! campaign and to spread the union message in
Weyburn, Estevan, Kipling, Bengough, Coronach,
and Carlyle. The local set up information booths at
various events, including the Oxbow Music Festival,
the Weyburn Rodeo, and the Creelman Fair. The
union local also had floats in the Weyburn and
Wawota parades.
You can learn more about Own it! and sign the
petition at www.ownyoursask.ca.

Worried about
workload?
Workload is a major issue for health care
workers. CUPE is committed to addressing
issues of workload and understaffing.

Sask activist wins
National Health
and Safety Award

The provincial health care partnership agreement
provides a meaningful opportunity to address
workload issues. Issues which impact your
workload will be discussed at upcoming
partnership meetings. We need to take
advantage of this window of opportunity by
providing evidence of unreasonable workloads.
We are asking all CUPE members to document
any incidents where you are working short or
feeling pressure from workload. This
information will help us build a strong case for
making improvements.
The CHCC Workload Committee has developed
a workload form that members are encouraged
to fill out, particularly when your workload
increases (or is unreasonable), or when
coworkers are ill or away and the employer does
not replace them in their absence.
It is very important that members fill these forms
out and forward them to their union. CUPE
continues to compile data and evidence of
workload and staffing issues so we can represent
your interests to the employer and try to bring
improvements to our workplaces and work lives.
Please ask your local for a copy of the form and fill
it out so we can continue to fight for positive
change!

Did you know?
APPROVED ABSENCE DURING
VACATION
Article 29.10: Approved vacations shall be
reinstated if you (as an employee) are
granted bereavement leave, are
hospitalized, are confined to bed rest at
home, or go on the Disability Income Plan.
Please read the entire article in the
Collective Agreement for more
information.

Pearl Blommaert, President of CUPE Local 4980
and Vice-President of the Health Care Council, was
recently awarded CUPE National’s 2015 Health and
Safety award.
Over the last 25 years, Blommaert has worked
tirelessly to improve health and safety standards for
workers in Saskatchewan and across Canada.
In the early 1990s, Blommaert was instrumental in
forcing her employer, and then the entire province of
Saskatchewan, to adopt violence prevention policies
and legislation. This was a first in Canadian Health
and Safety Law; since then, all provinces except one
have adopted similar legislation.
Blommaert’s long list of accomplishments shows her
passion and commitment to improving health and
safety standards for all workers. She has influenced
provisions in the provincial health and safety
collective agreement and regulations,
musculoskeletal injury prevention, rules for working
alone, shift work, and psychological harassment—
another first in Canadian Occupational Health and
Safety Law.
A passionate leader, Blommaert is also the first
woman to win CUPE’s Health and Safety award. For
two and a half decades, Pearl has worked at all levels
of the health and safety system in CUPE. She sat as
chair or co-chair of the CUPE Saskatchewan
provincial Occupational Health and Safety
Committee and the National Health and
Safety Committee. Congratulations Pearl!
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President Update
On behalf of your CUPE Health Care
Council, I would like to extend to you our
wishes for the best in the coming season. We
hope that all of our members, and your
friends and families find happiness, health,
and peace in the coming colder months.
The summer and autumn have been busy and
eventful in Saskatchewan for health care
workers in CUPE.
The government this year dictated budgetary
cuts for the health care regions and then
imposed even greater cuts after the price of oil
dropped, and the financial markets followed
suit. These reductions to already threadbare
budgets are putting strains on the regions and
the people who work in them.
The privatization of laundry services in
Saskatchewan health care continues, as
Saskatchewan recently saw the closure of five
public laundry facilities. The many jobs that
were held by our brothers and sisters have
now been lost as a result of privatization.
CUPE and your council are committed to
public delivery of health care laundry in the
province, but clearly the government has a
different idea of what is best for the people of
Saskatchewan as it continues to privatize costefficient and well-paying jobs in the province.
The latest is Bill 179, which will allow
private, user-pay MRI testing and opens the
doorway to two tiered health care.
Barbeques, parades, and fairs were held in a
number of areas this summer, each with the
purpose of informing members and the public
about the Health Accord campaign, the Own
it! campaign, and privatization in general.
Privatization affects everyone around us and
our members directly. The council also
sponsored a number of town hall meetings
around privatization, in collaboration with
the Council of Canadians and the individual
CUPE health care locals – these meetings
were very well received and attended in

Prince Albert, Yorkton, Battleford, Weyburn, and
Regina. Our next stage in the struggle against
privatization is a powerful TV ad that is coming
to a TV station near you. You can watch the ad
on our website: www.cupesaskhcc.ca.
Medical Transcription Services are still the focus
of discussions with 3sHealth. We have been
informed that the 3sHealth Board of Directors
approved a short term strategy that would keep
medical transcriptionists in their current unions
and employers for the next two years. A long term
strategy is being developed that will see a change
in software services and a slow transition for
transcriptionists into the employ of 3sHealth once
the Regional Health Authorities come “on line”
with the new service.
The council recently engaged a number of
members and facilities in a week-long long term
care survey of CUPE members’ work weeks. The
survey will provide a snapshot of the duties and
challenges (such as understaffing, safety issues,
violence in the workplace, and added
responsibilities) that our members are facing.
CUPE health care locals and the health regions
are in the process of signing individual
“irrevocable elections” which will guarantee that
CUPE can continue to support and represent all
of its members, even those who have supervisory
duties, as defined by The Saskatchewan Employment
Act.
Best of the season to all!
Gordon Campbell

Are you on Facebook?
Do you want to make sure you are up-todate on the latest news affecting health
care workers in Saskatchewan? Like us on
Facebook today!

www.facebook.com/CUPEHCC
/cope491

